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Comparison on Peer Coaching in USand the Activities of Teaching and Research Group in China

Xia Hui - xian,

Yang Chao

(College of Education, Shanghai Normal University , Shanghai , 200234)

Abstract : Peer Coachingin USaims at solving the practical problemsin teaching and improving teachers
professonal abilities, thus enhancing teachers professonal development. Peer Coaching intends to have
a couple of or more teachers participating in this teaching program voluntarily and they areinvolvedin the
teaching activities of dialogues. This article analszes the orgin of Peer Coaching and itsintenson. Based
onits basc mode , it offers someinspiration connecting the Activities of Teaching and Research Group in

China.
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