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Research on Domestic Peer Coaching since 2000

LI Ying-xia
(Shandong Normal University Jinan 250014 China)
Abstract As early as 1980s peer coaching was brought forward as an effective way to promote teacher professional development in
western world. Nowadays with more and more attention paid to teacher professional development peer coaching was gradually intro-
duced into China in order to promote our country’s teacher professional development. However only the full understanding of the current
domestic research status on peer coaching its corresponding research problems and future trends can really make it helpful.
Key Words peer coaching; research time; research subjects; research contents; problems and suggestions
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